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1. INTRODUCTION

In the Pompengan Integrated Area Development Project (PIADP),
Palopo, South Sulawesi (see map) a Gender Analysis Training (GAT)
was organized from 21-28 November 1990. Reactions from participants
and trainers were very enthousiastic. Also nation-wide GAT is in
the picture, but activities are still rather dispersed and not much
material is available yet to learn from experience gained during
other trainings. This report is a personal review of activities and
meant to provide information on actual implementation of such a
training in order to assist people who are planning a training on
this subject themselves.

The report starts with a short explanation of the gender analysis
framework and the aims of the training, followed by information on
time planning, trainers and participants and other preparations for
executing the GAT.
Most of the report, though, is dealing with the training programme.
Games, group exercises, plenary sessions, all are discussed in
detail.
In the last part of the report, reflections on the programme, the
trainers and a more personal impression are given in the evaluation
followed by some recommendations.

2. GENDER ANALYSIS FRAMEWORK

Development programs often unwittingly bypass the significant
contributions of women as agents as well as beneficiaries of
development. Gender analysis is a technique originally developed at
Harvard's Institute for International Development that attempts to
overcome this problem in development planning, by way of carefully
analyzing the respective roles different members of society play as
partners in the family and the community. Using a framework of
analysis that includes an activity profile and a resource access
and control profile, the technique encourages planners to find out,
from empirical data, about who does what, when and where, and the
resources the different members in a community have in order to
carry out their respective tasks.
For the theoretical background concerning the gender analysis
framework is referred to "Gender Roles in Development Projects" by
K.Cloud, C. Overholt et. al. (1985).

3. AIMS

Aims of the GAT as defined beforehand were:
* to make participants aware that (projectJactivities can have
different repercussions for men and women and therefore those
activities have to be analysed in a gender specific way.

* to handover a kind of framework towards participants in order to
enable them to analyse their activities this way.



* to give ideas to participants how to involve women in their work.

4. TIME PLANNING

The first activities for organizing this Gender Analysis Training
were undertaken during November 1989 when the proposals for the
budgets 1990/1991 were prepared. It was proposed that Dinas
Pertanian would pay for a course of 6 days for 15 participants,
while the trainers would Be paid from project funds. When the
budget was received by Dinas Pertanian, contacts were laid with
trainers during July/August 1990. As trainers only had limited time
and communication proved difficult, the planning changed about 5
times. Finally on 9 November 1990 a telegram was received that the
training could start.

The planning became as follows:
19-20 Nov. : workshop with trainers to prepare training
21 Nov. : trainers and participants getting acquainted
22-24 and 26-28 Nov. : training

A financial overview of the training is given in annex I.

5. TRAINERS AND PARTICIPANTS

The following persons were trainers during the course:
- coordinator Mrs. Emma Wibowo, Jl. Sam Ratulangi 2b,
Yogyakarta 55223

- trainer Mrs. Dr. Jenny Palar K., RS Pancaran Kasih, Jl. Sam.
Ratulangi XIII, Manado

- assistant-trainer Mrs. Ir. Hendrawati Hamid, Jl. RS Faisal
XI No. 28, Ujung Pandang

• - assistant-trainer Mrs. Rugaiyah BA, desa Mancani, Kecamatan
Wara Utara, Kabupaten Luwu, Sulawesi selatan

In the budget from Dinas Pertanian a course for 15 participants was
foreseen. During discussions it became clear that such a number was
very small for executing a training like this. Therefore another 10
participants were paid for by the project.

In total 22 participants followed the GAT, 21 were "official"
participants, while number 22 followed the course as "panitia"
(organizing committee). The head of the Biro Wanita from Bangdes
Sulawesi Tengah had heard about this GAT through the "women's
network". After sending an application for the course, she was
invited to participate.

Participants came from the following departments:
- Dinas Pertanian 10 participants

3 staff members
4 members of the project fieldteam
2 office heads BPP



1 staff member BPP
1 member of Fisheries Department
Dinas Pengairan 2 "
1 Subranting
1 extensionist
Bangdes, staff member 1 "
PKK 4 "
1 head of PKK Walenrang
2 staff members PKK kecamatan
1 member of the project staff
Laboratorium Hama dan Penyakit, 1 "
staff member
BPN, staff member 1 "
Bangdes Sulawesi Tengah 1 "
Head of the Biro Wanita
organizing committee 1 "
staff member Dinas Pertanian

6. PREPARATIONS

The final preparations for the programme were made in a two-day
workshop before the training started. The coordinator had sent
beforehand a tentative planning for the GAT. During the workshop
this planning was discussed. As complaints were expressed by
forthcoming participants about the evening programme, this was
changed into a full day programme (see annex II). Furthermore the
content of the programme was discussed in full.
The set up of the programme for the training became as follows:
.-a general introduction on the Indonesian policy concerning the
role of women in development, why do we have to focus on women,
how to affect changes in development, and on the general concepts
of integration and participation (2 days)
-introduction into participatory planning and in the gender
analysis framework (1 day)
-a fieldvisit to practice the gender analysis technique (1 day)
-working out the data of the fieldvisit and presentation of
findings (1 day)

-preparing a workplan on how to continue using the gender analysis
technique after the training has finished and presentation of this
workplan (1 day).

The coordinator started refreshing the other 3 trainers on the
subjects to be dealt with, by using a hand-out prepared by herself.
This refreshment and informal training of trainers went on untill
she left on Saturday 24 November.

The handout was photocopied for all participants and trainers after
numbering pages and making a table of contents.

Originally was planned that only the coordinator together with the
trainer would stay in a hotel. In order to increase possibilities



for contact and improve communication among themselves and to be
able to wash and take a rest during daytime, all trainers wanted to
stay together near the training location.
Unfortunately this wasn't possible close to the location, but all
trainers could stay together in one hotel.

It was decided that all trainers would write some part for the
final report and that the coordinator would compile the final
version. This report is given in annex III.

Material needed for the training was prepared by Dinas Pertanian
and the project secretary of PIADP.

An official invitation was sent to participants together with the
programme and a short explanation on the concept of gender and the
training (see annex IV). In total 25 participants were invited, 15
paid for by the budget of Dinas Pertanian and 10 paid out of
projectfunds.

Furthermore Dinas Pertanian was asked to arrange for:
-the official opening and closing of the training
-drinks, snacks and lunch for participants
-permission for a field visit by participants to the BPP, the
Irrigation Service, desa Wiwitan and desa Baramammase.
-the training location
-certificates



7. DESCRIPTION OF THE PROGRAMME

21 November 1990

Acquaintance

* Roleplay
One participant is appointed by the trainer. This participant
chooses a partner him/herself. By pantomime both have to express
their marital status, amount of children and type of work. The
partner has to gues what is expressed.

The aim of this session is getting acquainted with participants and
trainers.

* Game
All female participants get a balloon with a rope tied to their
ankle. Between the ankle and the balloon is a rope of approximately
half a metre. All male participants get a balloon fastened tightly
on their knee. All are asked to destroy as many balloons as
possible and to keep their own balloon intact. It is not allowed to
use hands (see photo next page).

Analysis of the game by the coordinator
After about 5 minutes an inventory shows that much more balloons of
women burst compared to those of men.
The discussion focusses on why more balloons of women are broken:
it is much easier to destroy a balloon on a rope then one tighted
to a knee. If a woman wants to protect her balloon by taking it
between her knees, 3he can't destroy any balloon anymore.

These results are used for explaining that in real life situations
women often do not get the possibility to do something although it
seems beforehand they get the same opportunities as men.

In a short speech the coordinator explains the training and that it
is hoped all will learn how to use the analysis tool and also want
to start using it.



Acquaintance game with balloons



22 November 1990

The opening ceremony is held by the Sekwilda of Luwu. He is the
representative for he women's programme at kabupaten level.
Beforehand he got information on the Indonesian policy concerning
"Strengthening the role of women". Unfortunately he does not use
this for his speech but improvises something casted on the
traditional image of women as housewives.

Why women?

* Ice breaker
To break the ice and open up creativity, two songs are sung which
are written on an overhead sheet.

Sangkar madu:
Wanita dijajah pria sejak dulu
dijadikan perhiasan sangkar madu
namun ada kala pria tak berdaya
tekuk lutut disudut kerling wanita

Terang bulan:
Terang bulan terangnya dipinggir kali
buaya timbul disangkanya mati
jangan percaya mulut laki-laki
berani sumpah tapi takut mati.

* Group discussion and presentation per group
Participants are divided in 2 groups, one male one female. They
have to discuss on the following questions:
1. What is your understanding about the role of women?
2. Why do women have to participate in development?
3. Now try to analyse based on No. 2 how far women are already

involved in development?
- when this involvement already is sufficient what is the
reason/motive it is sufficient?

- when this involvement is not enough, how should it be?

The discussion has to be put on paper and presented in a pantomime
to the other group.

The male group plays a pantomime of a man and a pregnant woman, who
has to deliver. The baby is born and breastfeeded by the "mother".
After a quarrel the woman runs away leaving behind her baby. But
after some time she feels guilty and comes back crying.

The female group visualizes the different roles of women: standing
next to the husband, to look after the children, arranging the
household, working in an office, giving extension to the community.



* Plenary session/analysis by the trainer
The written results of the two groups are tied to the wall, and the
other group can ask questions. The discussion comes out into the
difference between sex and gender (jenis kelamin and gender).
Here the coordinator comes in with an explanation of the word
"kodrat" (destiny, God's will, nature) as it is seen as the destiny
of women to take care of the children. In her speech the following
points are being dealt with:
-is it womens' destiny that they have to wash clothes, cook,
to take care of the children? No, that is determined by the
culture;
-only sperm, ovum, penis, vagina are things biologically
determined;
-a big problem is the fact that work of women is not seen as
economical. Imagine that on Mother's Day all women would stop
working, would do absolutely nothing. Imagine what a loss this
would bring to the country;
-if the woman takes care of the children, cooks, washes, serves the
man in the evening, when does she have time for herself?;
-men have to give women the opportunity to participate and women
have to take the challenge;
-our ancestors wore a sarong, both men and women. We started
labeling people: men have to wear a trousers and women a skirt.

* Evaluation
Afterwards an evaluation is held about content and method used. All
participants have to mark their opinion in a figure on the
whiteboard:
-method has to be marked by " * " either in circle I = not good,
or circle II = sufficient, or circle H I = good;

-content has to be marked with " x " either in circle I = not
according to my expectation, or in circle II = fulfils my
expectation sufficiently, or in circle III = fulfils my
expectation fully.

Figure drawn on whiteboard:

All participants mark their opinion as either II or III.

* Game
Participants have to sit in two rows, face-to-face. In case the
coordinator says "big fish", they have to picture the size of a
small fish with their hands. In case the coordinator says "small
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fish", they have to point out the size of a big fish. In an
arbitrary way the coordinator mentions "big fish" and "small fish".
Participants get confused and point out another gesture than the
one asked for e.g. make a gesture of a big size in case the
coordinator mentions "big fish" and vice versa (see photo below).

This game is used to explain that if you want to change practices,
you are confused. In case you want a change, intervention is needed
which has to be arranged. Interventions.can have both a positive as
well as a negative impact.
As example the introduction of a new rice variety is explained:
women were used to harvest the old varieties of rice with a small
knife called ani-ani. The new rice varieties, though, could not be
harvested with the ani-ani anymore but had to be harvested by using
a sickle which is used by men. Income earning opportunities for
women decreased due to the introduction of the new rice variety.

Effectuating changes in development

* Group discussion
A discussion in three groups with each group discussing one item:



factors which obstruct development originating from:
1. development planners
2. implementors of development
3. beneficiaries of a development project

* Plenary session/analysis by coordinator
Bach group has to fill In the outcome of the discussion in a scheme
which are discussed in a plenary session:

obstructing
factors

reasons way out people who need to be
actively involved

In the discussion of group one the following points come up :

1. factors which obstruct development originating from development
planners:

-a shortage of real data and information from below
-monitoring of implementation of development activities in the
field is still small

-some individuals have an attitude oriented towards their ethnic
group In pointing out policies
-insufficient budget
-knowledge of officials about certain problems is still small.

The coordinator adds that while analyzing we should go on asking
what and why, in order to come at the real problems. This way we
arrive at a "why and how tree", for instance:

problem

sub-
problem

sol. sol. sol.

1
sub-
problem

1
sub-
problem

sol.

sol

sol. = solution
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By asking every time again "why", the real problems come forward
instead of staying at the surface. We should not make a DUP
(proposal budget for project implementation), but an analysis of
problems. This is something we do not learn. For instance group two
wrote down the following:

2. factors which obstruct development originating from implementors
of development

I. man -structural
-functional

II.means and infrastructure

This is so general, this is the way we have learned to analyze. But
if we go with a proposal like this to Bappeda .... We just copy the
DUP of last year, and enlarge the amounts a little. That's it! But
that is not an analysis of problems in society.

The same counts for group three, which mention the following:

3. factors which obstruct development originating from
beneficiaries of a development project

-not involving the beneficiary in the planning
-deviations from the original planning
-the beneficiary is not participating in implementation
-less knowledge and skills of beneficiaries.

The most important factor which obstructs the involvement of women
in development which should be developed in Indonesia is:
planners and policy makers always consult women of all levels to
define programmes which are most suited as means to improve their
situation.

Try not to generalize: what is suited for men is not automatically
suited for women.

Participation and integration

* Game
Participants are divided in four groups. Every group has to draw
one buffaloo, every member per group has to draw a part while
blindfold. The other group members are not allowed to comment. The
last has to fix the tail made from raffia with a drawing-pin on the
poster. Ofcourse all drawings become unrecognizable buffaloos.

What can be learned from this game:
-if everybody works on his/her own, things become a mess,
-there was no direction, no cooperation, no communication
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* Exercise
All participants have to write down on a piece of paper one word
what for them means participation. All sheets are collected, mixed
and arbitrarily divided again. Each group (four) has to make a
definition of participation with the words received. Words may be
changed by using a prefix, suffix or insertion. Words may be added
except verbs. If a group gets several same words, only one has to
be used. The pieces of paper are taped on the board in the right
order with the possible added parts or words. Other groups may
comment.

What can be learned from this exercise:
-everybody cooperates and there is communication,
-participation is broader,
leading to a better result.

* Introduction
By using overhead sheets three points of view concerning
participation are explained:
I. the community carries out plans which are already determined by

others and decided on at a higher level
II. institutions, agencies, leaders propose several plans, and the

community chooses which one is going to be carried out
III.the community themselve takes the decision, makes plans and

teaches institutes/agencies on how to participate.

Based on these three interpretations, it is hoped that
participation is understood as (on an overhead sheet):
a condition in which the community has got the courage and the
will to bring forward problems, needs and potential they possess
and the level above has the will and the capability to listen to
those aspirations.

* Group discussion
In three groups participants have to discuss one item each:
1. how can the participation of women in development be brought

from I to II (see points of view concerning participation above)
2. how can the participation of women in development be brought

from II to III
3. how can the participation of women in development be maintained

at this level (III).

* Plenary session
The outcome of the groups is discussed in a plenary session.
Depending on the kind of community, the form of participation can
be chosen:
I. if a community is not capable and does not want participation,

activities rely on instructions from higher level (see points
of view concerning participation above) but communication is a
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necessity
II. for participation no.II a condition is that the community is

. capable to participate in the selection but needs stimulation
III.the condition necessary for participation as described under

no. Ill is a community willing and capable to participate.

* Exercise
Participants are divided in three groups and located far from each
other as to obstruct communication between them. Every group has to
draw part of a woman, the first group the head, the second the
trunk, and the last legs and feet. The drawing has to be cut out
and when all groups are finished the parts are put together.
The first group got a clear explanation of the intention of the
game, the second group got an instruction only, and the third group
only got a paper with the commando on it.

The drawing clearly reflects the explanation given to them: a nice
head, an unclear trunk and some very strange legs.
Again the three levels of participation come forward here.

* Concluding remarks of the coordinator
Can culture be changed, can tradition be changed? Yes that is
possible but Intervention is needed. Such an intervention can
become negative if there are people feeling disadvantaged.
Do not put all on the PKK in the style of "women are involved
because we have the PKK".

* Evaluation
Participants can choose to stand in three different corners to
express their feeling on the sessions arranging changes in
development and participation and integration. Corner one are the
cocks who evaluate the sessions negatively (not good), corner two
are the pigeons who evaluate the sessions as fair and in corner
three are the buffaloos who evaluate the sessions positive.

Nobody chooses the cocks-corner.
All have to make the sound of the animal in which corner they
stand.
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Three concepts of equality

* Introduction by the coordinator
In her speech the following points come up:
-the atmosphere will be somewhat different today compared with
yesterday
-there is no good translation of gender in Indonesian
-reproductive tasks of women are pregnancy, giving birth and
breastfeeding
-productive tasks are economic activities within and outside the
household; women sell their labour to men and children and
therefore men can work outdoors
-in this group men are still dominant
-some women do not dare yet, maybe because they did not get the
opportunity yet, or because they are the youngest in the family
and used to listen to their elder brothers and sisters

There are three concepts of equality:
I. equality of access to resources
II. equality of control over resources
III. equality of result/success/output

* Exercise and presentation per group
Participants are divided in three groups, every group has to
visualize one concept of equality.

During each presentation the other groups have to guess what is
being visualized.
The first group plays a discussion between a man who wants to buy
a motorbike and a woman who wants to buy a refrigerator. During
this discussion a woman comes in to serve drinks.
The second group recites a poem In Bugineze language.
The third group made a drawing of a balance. On one side a big man
with a small woman are drawn, together with a maize-ear, a fish and
a buffaloo. On the other side of the balance a big woman with a
small man is drawn together with a motorbike, a car and a factory.
The drawing visualizes a balanced output of development between men
and women.

Introduction of the Gender Analysis method

* Game
Five couples of a man and a woman are formed. Ten ropes are
prepared which are about 1,5 metre each with a small circle at each
end through which hands can be placed. Of every couple one person
gets a rope which is losely hung around his/her wrists. The rope of
the partner is put around the rope of the first person once, before
the partner places his/her hands through the openings of the rope.

14



The couples have to come loose of each other without breaking the
ropes (see photo).

All other participants are called into another room and divided in
five groups of two or three persons (mix men and woman). Every
group has to monitor one couple on three aspects:
- who took the first initiative
- who took most initiative
- who gave most instructions

The result that came out: of the five groups who have to monitor
four times a man reports and only once a woman. Everybody expected
the aim of the game was to analyze the couples.

* Introduction by the assistant trainers
Via an overhead sheet three kinds of activities are explained:
1. household activities: taking care of the children

access - women
control •• men

2. social activities: family planning

15



access •* women
control -» men

3. economic activities: animal husbandry
access •* women
control -» men

Examples:
1. A child wants to go out: the father will be asked to give

permission and if the father says no, the child will not go out.
The answer of the mother (if asked for) is not decisive although
the mother brought up the child.

2. Women are the users of the pil, the IUO etc. but only after the
husband has told his wife to do so.

3. Women take care of the animals, but selling these same animals
is done by men.

A female participant has to mention all activities from getting up
until going to the office. All activities and the time needed are
written on the whiteboard. In two hours she only has 15 minutes for
herself, 1 hour and 45 minutes is used for reproductive activities
for husband and children 1 This short example shocked participants.

* Exercise
In three groups participants have to fill in an activity profile
according to the following scheme:

kind of activity women

adult child adult

men

child

There are three kinds of activities as mentioned above, i.e.
household, social and economic. Per activity has to be filled in
who mostly executes it. Every group represents an area in the Luwu
district, north, middle and south.

After the activity profile, every group has to make an access and
control profile according to the following scheme:

kind of activity access

women

high low

men

high low

control

women

high low

men

high low

Activities mentioned in the activity profile are copied to the
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access and control profile.

All groups have to present their findings. As time is limited group
one only presents the household activities, group two the social
activities and group three economic activities. Findings are more
or less read out and the reasons for high/low access and control do
not become clear.

* Analysis by the coordinator
These profiles can not be filled in just like that. It has to be
made much more concrete. For Instance if women have high access,
their control is not necessarily high as well. Reality is not that
simple.
One group mentions harvest, but harvesting consists of cutting,
threshing, cleaning, putting It In bags and transporting it to the
storehouse. Activities have to be separated.

* Exercise
By comparing the activity profile with the access and control
profile, an analysis of field of forces can be made. Herefore the
same three groups have to fill in another form:

present
situation

wanted
situation

reason of
difference

potential measures
needed

Just fill in the present situation if no more questions like why
and what can be asked anymore in order to start the analysis from
the basic level (see photo next page).

As time is limited group one only discusses the household
activities, group two the social activities and group three the
economic activities. All groups have to present their findings.

Evaluation of the day by the coordinator

In a short speech the following points are mentioned:
- a lot of time Is wasted by talking about subjects which do
not really matter, questions are asked just for the sake of
asking

- participants are bad listeners
- if one participant Is talking, at the same time others are
talking privately

- give each other time to speak, pay attention to the one who is
speaking

17



Participants filling in an analysis of field of forces form.
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24

Participatory programme planning

Introduction by the trainer
With the help of pieces of paper made beforehand, step by step a
flow chart is explained which finally becomes as follows:

participatory
planning

people from outside
(facilitator)

I
(people from inside)

willingness to
hear
openness

-daring
-recognition
-strength and
capability

1
J

development
oriented people

Mo arrows are put on the whiteboard

* Exercise
In four groups, two male and two female, participants have to
choose one person from a commercial out of a womens' magazine.
Every group just has to choose the person they like most and
explain why they have chosen that person from the coomercial.
The idea behind this game remained unclear and analysis was vague.

* Discussion
In groups participants discuss on conditions for participatory
planning. Each group has to present its findings which are not yet
mentioned by former groups.

* Game
A drawing is shown but only partly and during a short time.
Participants have to guess what is drawn. When the total drawing is
shown, though, a completely different figure comes out.

This game is meant to show that you have to see the whole picture
to form a good opinion on a subject.
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Problem solving

* Introduction by the coordinator
A scheme Is put on the whiteboard and discussed in a plenary
session.

PROBLEM ANALYSIS

PROGRAM

PLANNING

CHOICE OF PROJECT
AND METHOD OF

ANALYSIS
J

RESOURCES
FROM

OUTSIDE

PROJECT
PLANNING

ENTERING THE FIELD
AND CREATING A GOOD

ATMOSPHERE

PROJECT

EVALUATION

i
VILLAGE

ANALYSIS

DEVELOPMENT OF SKILLS
AND PROBLEM SOLVING

CAPACITY OF
THE TARGET GROUP

IDENTIFICATION
AND MOBILIZATION

OF THE TARGET GROUP

l_

EXECUTION OF
ACTIVITIES

*
- I —

I
I

LESSONS
AND

APPRAISAL

PLANNING OF
ACTIVITIES

PROBLEM
IDENTIFICATION

CLOOSING
GROUP

ACTIVITIES

DATA GATHERING
AND LOOKING FOR

ALTERNATIVE SOLUTIONS
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Points coming forward:
- do not just copy something; For instance in Jawa a gong is used
to gather people. In a project in Irian Jaya people started
making a gong especially for gathering people, but why did they
not use the local instrument that is known to the people there?
Another example is that if somewhere an immunization programmes
starts, this not automatically means that here a same programe
should start;

- try to ask as many people as possible what they want, do not only
approach the village leader. With "people" both men and women are
meant;

- talk to people, talk to the staff, talk with somebody you meet by
accident in the plane, talk to your wife, talk to your child:
that is human resource development. You do not have to follow a
course in Jawa for human resource development. It starts at a
small scale.

* Exercise
In the handout questions are formulated concerning the female
dimension in the four stages of a project, i.e. Identification,
planning, implementation and monitoring evaluation (see annex V).
In groups of three participants each, they have to discuss on:
1. is it possible for you to carry this out?

- If not: why ?
- which means do you need in order to carry this out?

2. is it possible that your staf carries this out?
- if yes, in what form and in what situation?

In a plenary session every group presents its findings which are
shortly reacted upon by the coordinator. Every group thinks that
the questions can be answered.

Explanation of the follow-up

Introduction by the coordinator
This subject is unexpectedly introduced by the coordinator,
probably because she will leave that same evening and expects
problems for the trainer and assistant trainers in getting this
clear.
To have a starting point for the follow-up course of approximately
three days, all participants get homework. Indeed many problems and
discussions come up as participants do not know whether they can
execute their homework within the service, think they are not able,
need permission from the head of the office etc. Most problems can
be solved as the homework for the follow-up does not necessarily
have to be executed but only in case it is possible.
For all participants an idea for homework in which they have to use
the gender analysis framework is proposed:
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- BPP and Dinas Perikanan: introduce the gender analysis
framework in meetings with the extensionists

- Dinas Pengairan and Coordinator Water Users' Associations of
Dinas Pertanian: organize an extension meeting for women farmers
on watermanagement

- PKK and Laboratorium Haroa dan Penyakit: extension on the
difference between gender and sex for the women of the PKK at
kecamatan level

- Bangdes: have a discussion with women groups concerning
sanitation

- Female extensionists of Dinas Pertanian: have a discussion with
farmergroups in order to compose a profile of the household
activities

- Coordinator for agricultural tools of Dinas Pertanian: organize
a demonstration with a weedlngtool for women farmers

- BPN: organize a discussion on landrights of women
- Dinas Pertanian: introduce the gender analysis framework towards
the members of the fieldteam of Dinas Pertanian who are not
present during this training.

Explanation of the fleldvlsit

Introduction by the trainer
Participants are divided in four groups as prepared by the team of
trainers. Two groups will go to an office: one to the irrigation
office In Palopo, and the second group to the BPP in Batusitanduk.
The other two groups will go to villages: Wiwltan and Baramamase.

The groups who will visit a village have to Interview villagers/
two per participant, and make an activity profile, an access and
control profile and an analysis of field of forces.

The groups who will visit an office have to answer the following
questions:
- make an organization chart of the office visited
- make clear all functions and whether they are occupied by a man

or a woman
- study these functions and analyze whether they can be executed by
a woman

- when the function can be occupied by a woman: why is the position
not occupied by a woman and what has to be carried out in order
that a woman can occupy that position

- when this can not be executed by the group, explain why not.
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26 November 1990

Fleldvlslfc

All groups make a fieldvisit in order to do their homework. The two
village-groups already went to their location on 25 November. The
two groups who visit an office can not start on 25th as this is a
Sunday.

In the afternoon all participants come back to the training
location in order to start writing their report of the fieldvisit.
The assistant trainers explain the programme for 27 November when
the reports have to be presented. This will be done in the form of
a seminar.
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27 November 1990

Presentation of the fleldvlslt

Exercise and presentation
During two hours all four groups prepare for their presentation.
Every group gets about 40 minutes to present their findings.
Questions and remarks are written down by the secretary appointed
by the group. During each presentation/ a representative of another
group is acting as moderator (see photo below).

Points discussed among others:
- Why does the irrigation section only have women in the
administrative, public or secretary sections?

- Why are women not involved in watermanagement?

Some points unfortunately were not thoroughly discussed, like:
- access for men to household activities was seen as low, why the
group analyzed it this way did not become clear

- forming women farmer* groups was automatically seen as improving
the position of women

For the reports on the fieldvislt see annex VI.
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Preparing a workplan

* Introduction by an assistant-trainer
In a short speech the following is mentioned:
- acces has to be seen as "jangkauan" (access) and not as

"kesempatan" (opportunity)
- nature stops after giving birth and breastfeeding, afterwards
culture is coming in

- let customs not become culture
- women can be involved in watermanagement by inviting them for
meetings, by Inviting the female extensionlsts, by informing the
male farmers

- start introducing changes in yourself and your surroundings
- men and women have to cooperate, for instance father is reading
the newspaper and mother is cooking, when a child starts crying
the father can look after that; what is wrong about that? is it
forbidden by law?

* Exercise
Per service or per interest participants have to make an action
plan. This has to be made according to the following scheme:

Kind of
activity

aims target time
planning

implementor method
to be used

A song is sung to prepare for the closing session on 28th.
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28 Novgnfrftr 11?? ft

Presentation of action plan

In total eight action plans are presented (see annex VII). Much
more discussion comes up on points like how many people have to be
reached, about the time planning than on items like is this the
best method to reach the target group, are aims not too optimistic.
The analysis of the action plans remains limited therefore.

Closing session

In a speech by one of the participants, she mentions that at first
everybody thought that the programme was far too heavy, from
morning to evening, but that it is already finished now. They
didn't even notice it and nobody reported sick.
She can't sleep at night because she does not know whether she can
execute the plan, it feels like a heavy load and she does not feel
able yet. She proposes to organize this training also for heads of
the different services.
In a speech of the trainer the motivation of participants is
praised as all came back to the classroom every time although the
breaks were only very short. Nobody reported "heaving headache".
Not only games have been played, but participants also worked
seriously.

Game (organized by participants)
Trainer, assistant-trainers and the consultant have to put a long
rope around their neck with a nail on It. They have to try to put
the nail as often as possible in a bottle without using their hands
(see photo). The winner gets a package for making a mixture of
spices (bumbu). The participant explains to the group that not only
women have to know how to make this mixture but that also men
should know.

All participants get an official certificate which is signed by the
Sekwllda of Luwu, the dutch teamleader and the project manager of
Dinas Pertanian (see annex VIII).

One of the participants made a songtext on the melody of the song
sung on 27th which forms the end of the training.
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Game organized by participants
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8. EVALUATION

It is difficult to assess for how far objectives as defined
beforehand were realised. Out of questions and remarks made by
participants it became clear, that the material introduced was
quite new to them. Some mastered it rather quickly, some still
don't seem to master it. On a percentage scale, participants are in
between 25% and 75%.
All participants made an action plan which they want to execute
during December 1990 and January 1991. A follow up is foreseen for
the begining of 1991. Afterwards realisation of objectives will be
discussed again with the trainers.

It was obvious though that all participants were very
enthousiastic. The training started with 22 participants and ended
with the same 22 participants. At first the WID associate expert
was scared that the pressure from home and office would be too
strong to keep the participants involved in the training from start
to end. But: all participants came every day, all were active, all
conducted a fieldvisit, nobody left due to "headache". As the time
scheduled for one of the activities was too short, participants
proposed to extend the trainingl As this wasn't possible,
participants proposed that the programme would go on untill
evening. Even after a remark that no eveningmeal could be prepared,
participants said that this was no problem at all and that they
were all willing to stay.
In the final speech of one of the participants it was stressed that
at first she thought it to be a very heavy course from 8 o'clock in
the morning till 6 o'clock in the evening. But that the course
didn't feel like that at all. That it was finished before she knew
it! Her speech was received with a lot of positive reactions and
applause.

REFLECTION ON THE PROGRAMME

It was planned to use a slide series prepared by Mrs. Monique
Lagro. Unfortunately these slides were not received. As also no
case study was available/ participants had to make an activity
profile, an access and control profile and an analysis of field of
forces out of their observations from the Luwu district. This took
much more time than planned. The SWOT analysis (strength,
weaknesses, opportunity and threat analysis), which was originally
planned after the analysis of field of forces, was dropped
therefore.

During the acquaintance with trainers and participants, and the
first days of elaborating concepts and analysis tools, a good
atmosphere was created. This was due to the personal dedication of
all trainers and the working-method choosen. This working-method
uses a lot of games and role-plays which:
-stimulated participation
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-improved mutual contacts between participants
-stimulated creativity.

More time should have been available to explain access to and
control over resources. This explanation was insufficient and
participants started using the access and control profile to
explain access to and control over activities instead of over
resources.

Another time planning problem occured when participants had to
prepare for the presentation during the seminar. Time planned
proved to be too limited. Time planned for preparing the action
plan, though, was rather long as participants finished it soon.

The programme was built-up slowly, starting from discussing why we
should focus on women, whether practices can be changed and how we
can effectuate changes in development. Participation and
integration are necessary elements to effectuate changes,
participation being more intensively dealt with compared to
integration. Integration should get a more practical form In order
to provide participants with ideas how to involve women in their
work. The last introductory subject is three concepts of equality
which has to serve the function of step-up to the gender analysis
framework.
Later on the gender analysis framework is explained, which
participants have to practice first in the classroom and later on
in the field. Results have to be presented and per agency a
workplan is prepared functioning as follow up activity.
The subjects concerning participatory program planning and problem
solving were dealt with in between practice in the classroom and in
the field.
Problem solving seen as a way of improving analysis capacities, is
considered as very important as analysis skills of participants
were rather low. Improving analysis capacities of participants was
an underlying element of all introductory subjects, therefore the
exercises on problem solving could have better been planned before
introducing the gender analysis framework.
Participatory program planning remained a vague item and the
content should be improved. It might have better been placed as
subject after participation and integration.

REFLECTION ON THE TRAINERS

Mrs. Emma Wibowo has good communication, motivating and analytical
skills. She proved able to coordinate this gender analysis
training. Analytical skills of the other trainers are still small
but all three certainly do have potential in this field.

Dr. Yenni Palar is a good motivator and can influence the
athmosphere during a training enormously.

29



PERSONAL IMPRESSION

Coordinating a course, handling a budget and keeping good relations
with all parties involved without being seen as stingy is a
difficult task. This was the first time the WID associate expert
actually did have a budget of her own. In the beginning she was too
generous which resulted in stingyness towards the end, and one
disappointed assistant trainer. Handling a budget makes you to be
seen as the boss, to keep good relations in such a situation takes
a lot of energy. Especially when you are also the one who has to
evaluate the training and trainers. A junior WID which has to say
to a more senior trainer that she isn't able yet to take
responsibility for a training, can easily lead to a very tense
situation. As a learning experience it was great 1 and the
enthousiasm of participants was a big stimulance.
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9. RECOMMENDATIONS

In case Indonesian project budgets are needed, proposals have to be
made during October/November for the draft project implementation
budgets (DUP - Daftar Usulan Proyek). These budgets are allocated
at the earliest in April, 6 months after requested for.

In general a budget of two sources increases coordination and
management problems, but by frequent communication problems can be
almost prevented.

As trainers on this subject are still rare and the ones available
are very busy, it is advisable to contact them several months
before the training actually will be held.

Arrange accomodatlon for trainers and, if possible also
participants. As for the trainers, it is necessary to evaluate on
the programme executed and to discuss possible changes for the
parts still to come. If also participants can be accomodated
together, an evening programme is possible. Furthermore this will
increase opportunities for discussion in an informal atmosphere,
will focus attention on the training as the pulling factor of home
and office is only very small and eventually will lead to a higher
Impact of the course.
If the accomodation is close to the training location, trainers and
participants can have a short rest during daytime which is
especially important in a hot climate as is the case in Palopo.

Analysis capacity of trainers is still low. Therefore sufficient
time should be planned to discuss difficult analytical matters
beforehand with the trainers. A training of trainers seems
necessary.
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ABBREVIATIONS AMD GLOSSARY OP TERMS

- Bangdes

- Bappeda

- Biro Wanita

- BPN

- BPP

- Desa

- Dinas Pengalran

- Dlnas Pertanlan

- DUP

- GAT

- Kabupaten

-Kantor I r l g a s i

- Laboratorlum Hama dan
Penyaklt

- PIADP

- PKK

- Sekwilda

Direktorat Pembangunan Desa
Directorate of Rural Development
(National and local level)

Badan Perencanaan Pembangunan
Daerah - Provincial Development
Planning Board

Wo me ii3' desk

Badan Pertanahan Nasional
National Land Agency

Balai Penyuluhan Pertanian
Agricultural Extension Centre

Village

Irrigation service

Food crops service

Daftar Usulan Proyek - Draft
budget for project implementation

Gender Analysis Training

Administrative district within the
Province

Irrigation Office

Laboratory pest and disease

Pompengan Integrated Area
Development Project

Pembinaan Kesejahteraan Keluarga
- Family welfare movement

Sekretaris Wilayah Daerah
District Secretary
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I. Financial Overview



FIMAMf!TAL OVERVIEW

20-11-pfrfl
Taxi (Yenny Palar)
Tlket Sol-Sur-Upg-Mdc (Yenny Palar)
Taxi dl Upg (Yenny Palar)
Transport Upg - Palopo
Minuman di perjalanan
Makan di perjalanan
Makan di perjalanan
Daily allowance 7*40.000,- (Emma Wlbowo)
Bus ke Juanda (Emma Wibowo)
Tiket Solo-Sur-Upg-Mdc (Emma Wibowo)
Taxi di Ujung Pandang (Emma Wibowo)
Transport u/ belanja dan ke hotel
Spidol, Remason
Plastlk jllld/plester/paku tindis

21-11-1990
Field visit for GAT 25*Rp. 5000,-
Snack/lunch for GAT
Dally allowance 12*40.000,-(Yenny Palar)
Hotel (Hendrawati Harold)
Tall Jepang, balon, serbet
Foto copy
Makan slang
Makan slang
Makan malam
Gula dll
Gunting, cutter, kertas manila dll
Foto copy
Foto copy buku bacaan untuk peserta
Foto copy buku bacaan untuk pelatlh

24-11-1990
Tiket bus Pip - Upg (Emma Wibowo)
Taxi Upg - Airport (Emma Wibowo)
Taxi Solo - Jogya (Emma Wibowo)
Honorarium (Emma Wibowo)

26-11-1990
Biaya jilid bacaan (Yvonne Bogaarts)
20 Ltr (darl Hendrawati Hamld/Rugalyah)
20 Ltr (dari Hendrawati Hamid/Rugaiyah)
Makan u/ tanggal 21-11-1990

Rp. 34.050,-
28-11-1990
Pengeluaran2 untuk GAT

Rp.

Rp.

Rp.

Rp.

Rp.

Rp.

Rp.

8
390
11

110
8

11
6

280
17

391
11
2
7
4

1.259

125
217
480
79
7
5
8
7

14
10
13
2

133
19

1.123

19
11
40
350

420

1
9
9

14

.500,-

.850,-

.000,-

.000,-

.600,-

.00*0,-

.000,-

.000,-

.000,-

.950,-

.000,-

.000,-

.100,-

.250,-

.250,-

.000,-

.500,-

.000,-

.500,-

.400,-

.040,-

.400,-

.000,-

.600,-

.500,-

.450,-

.000,-

.750,-

.670,-

.810,-

.000,-

.000,-

.000,-

.000,-

.000,-

.650,-

.000,-

.000,-

.400,-



Hotel/dinner (Hendrawatl Harold)
Uang transport peserta GAT
Honorarium (Rugalyah)
Honorarium (Hendrawati Hamid)
Transport Plp-Upg (Hendrawati Hamid)
Honorarium (Yenny Palar)
Transport Upg - Airport (Yenny Palar)
Taxi Airport Mdo ke rumah (Yenny Palar)
Certificates u/ peserta GAT

29-11-1990
4 Ltr bensin u/ motor (Rugaiyah)
4 Ltr bensin u/ motor (Rugaiyah)
Makan pagi (Rugaiyah)

30-11-1990
Panitia GAT (Burhan)
Panitia GAT (Natsir)

Jumlah pengeluaran darl tanggal
20, 21, 24, 26, 28, 29 & 30-11-1990

Rp.

Rp.

Rp.

Rp.

Rp.

Rp.

Rp.
OB3SB

197.500,-
122.500,-
100.000,-
100.000,-
10.000,-

300.000,-
20.000,-
10.000,-
78.750,-

938.750,-

1.800,-
1.800,-
4.500,-

8.100,-

30.000,-
30.000,-

60.000,-

3.843.960,-
oaoaaasxesss



DIP 90/91 PIMAS PERTAMIAH

Training Kader Pembina Wanita Tani
1 Angkatan (OMTOP)

Bahan-Bahan (03)

- Alat Peraga
- Mat tulis menu Its

Rp.
Rp.

50.000,-
50.000,-

Rp.
Rp,

50.000,
50.000,

Jumlah (03) Rp. 100.000,-

Perialanan (05)

- Biaya Perjalanan 1x15 orang Rp. 17.500,- Rp. 262.500,-
^ ^m «a • » ^ ••• • " •> ••• « • ~* ^ •

Jumlah (05) Rp. 262.500,

Laln-Laln (07)

- Konsumsi
- Dokuroentasi

1x15x7 hr
LS

Rp.
Rp.

2,500,
230.000,

Jumlah

Jumlah

-

(07)

Rp.
Rp.

Rp.

Rp.

262.500,-
230.000,-

492.500,-

855.000,-



II. Time Schedule



JADWAL LATIHAM GAT

Tal.21.11.'90

16.30-selesai: Pembentukan Suasana
.Perkenalan
.Penyusunan Harapan
.Penjelasan Proses Pelatlhan

Fasllltator

Jenny Palar

Tol. 22.11.'90

08.00-10.00

10.00-10.30
10.30-12.00
12.00-13.30
13.30-15.00

15.00-15.30
15.30-17.00

Pembukaan
Kebljaksanaan Pemerinatah RI
dalam Peningkatan Peranan
Perempuan
I s t i r a h a t
"Mengapa Perempuan"
I s t i r a h a t
Hengatur Perubahan Pem-
bangunan
I s t i r a h a t
Partisipasl & Integrasi

Panitia
Penyelenggara

Pemda setempat

Jenny + Rugalyah

Emma Wibowo

Hendrawati

Tql . 23 .11 . ' 90

08.00-09.30 :
09.30-10.00 :
10.00-11.30 :
11.30-13.30 :
13.30-15.00 :

15.00-15.30
15.30-17.00

17.00-18.00

Tiga Konsep Persamaan
I s t i r a h a t
Introduksi Metode GAT
I s t i r a h a t
Kelompok Kerja
Exercise Menyusun Bagan-
Kegiatan
I s t i r a h a t
Kelompok Kerja
Menganalisa £aktor2 yang
mempengaruhi kegiatan akses
dan kontrol
Review Perencanaan Program
yang Partisipatip

Emma Wibowo

Hendrawati + RUgaiyah

Jenny Palar



Tol. 24-11.»90

08.

09.
10.

13.
14.
16.
16.

Tql

00-09.

30-10.
00-13.

00-14.
30-16.
00-16.
30-18.

.26.11

30 :

00 :
00 :

30 :
00 :
30 :
00 :

. '90

Perencanaan Program yang-
Partlsipatip
I s t i r a h a t
Kelompok Kerja:
Exercise Pemecahan Masalah
dengan menggunakan alat-
anallsa
. G A T
.Force Field Analysis
. S W O T
I s t i r a h a t
Laporan hasil kerja kelompok
I s t i r a h a t
Penjelasan Kunjungan Lap.

Jenny 4 Emma

Emma Wibowo

Hendrawati

08.00-16.00 : Kunjungan Lapangan Panitia Penyelenggara
Peserta

1 6 . 0 0 - 1 6 . 3 0 : i s t i r a h a t
1 6 . 3 0 - 1 8 . 0 0 : Penyusunan Laporan Has11-

Kunjungan Lapangan Team Pelatlh

27.11.'90

08.00-10.00 : Laporan hasil kunjungan-
lapangan Team Pelatih

10.00-10.30 : I s t i r a h a t
10.30-18.00 : Penyusunan Rencana Kerja

Metoda OAT dibidang kerja
masing-masing Team Pelatih

Tal. 28.11.'90

08.00-13.00 : Laporan hasil penyusunan-
rencana kerja Team Pelatih

14.00-selesai: Penutupan

Catatan; Emma Wibowo akan berangkat menuju ke Ujung Pandang pada
tanggal 25.11.1990 setelah makan slang. Dan pada tanggal
25.11.1990 berangkat dari Ujung Pandang menuju Solo.
Dr. Jenny Palar akan tetap tinggal sampai seluruh latihan
selesai.



III. Evaluation report by Mrs. B. Wibowo



LAPOUAN I'Kl.AKSANAAN

laATHIAN TKKN1K ANALISA GKNDBH

Palopo, 2\ - 29 Nopcmbor 1090



LAPORAN PELAKSANAAN
LATIHAN TEKNIK ANALISA GENDER

PALOPO, tanggal 2 1 - 2 9 Nopanber 1990

Petnbangunan Ncgara Republik Indonesia secara filosofis telah

dirumuskan scbagai ncmbangunnn yang berkesinambungan. Berkesinambungan

mcmpunyai nrti kcikutscrtaan secara aktip clari soluruh peserta

pembangunan, diircinn. pnria hakekatnya para pcsorta pembangunan adalah

masyarakat : perempuan dan lelaki .

Masyarakat itu berbeda, tidak seragam. Aspirasi mereka juga

akan beragani sesuai dcnî an kondisi dan latar belakang mercka. Sosial

Dudaya mcreka beraneka, pcndckatan mereka tidak sama, itulah sebabnya

aspirasi mercka juga bcrbcda.

Atas dasar kenyataan itu, sejak awal perlu diwaspadai bahwa

pembangunan yang berdasar aspirasi adalah penibangunan yang beragam. Bukan

pembangunan yang seragam. Keadaan semacam ini tentu membawa implikasi

pada pola dan sistem manajemon pembangunan yang digunakan.

Teknik Analisa "Gender merupakan salah satu alat analisa yang

akan dapat membantu para pengelola pembangunan dalam merencanakan

program-program pembangunan yang berdasarkan pada pemahaman baliwa,

perempuan dan lolalci memiliki potensi dan mampu serta mau

menyumbangkannya, selama proses pembangunan itu berjalan. Agar suasana

tersebut diatas bisa dicapai, diperlukan serangkaian upaya terutama upaya

pengembangan sumberdaya manusia.

Laporan berikut ini merupakan catatan tentang slah satu upaya

pengembangan sumberdaya manusia lewat LATIIIAN TEKNIK ANALISA GENDER.

Diharapkan pelatilian ini akan menerampilkan peserta dalam merencanakan

kegiatannya dimana sudah memperhatikan perimbangan peran antara perempuan

dan lelaki sejak perencanaan, pelaksanaan dan menikmati hasil-hasil

kegiatan pembangunan.

Schingga pada akhirnya, diharapkan lewat dharma bakti para peserta

latiban ini, masyarakat : perempuan dan lelaki bisa lebih saling mengenal

dengan aparat pembangunan, l)ahkan saling belajar. Dengan demikian iklim

kondisiC unt.uk saling bekerjasama bisa tercipta, karena kondisi saling

membutuhkan bisa tercipta scbagai akibat dari adanya saling percaya

yang berdasarkan pada saling pengakuan terhadap kemainpuan musing-masing.
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Laporan ini dibuat sebagai pertanggungjawaban penulis pada

pihak proyek DilV-Pompengan yang bertindak selaku penyelenggara latihan.

Tcrlibatnya penulis dalam kegiatan ini, pada hakekatnya

merupakan wahana bclajar yang effektip, karena suasana yang terjadi

adalah suasana yang memungkinkan setiap peserta mengekspresikan dirinya

sebagai orang dewasa yang bcrtanggungjawab. Semua ini dimungkinkan oleh

karena besarnya dukungnn dari pihak FcmDa setempat dan pihak

DHV-Pompengan sendiri, dan yang terpenting ialah besarnya pengertian dan

kemauan mengakui kckuatan dan kelenahan diri sendiri, yang datang dari

baik peserta maupun rckan-rckan fasilitator lainnya. Kontribusi rekan-

rekan Ir. Yvonne nogaart, Dr. Yenny Palar, Ir. Hendrawati, Ms. Rugayah

merupakan aspek penting lainnya yang menunjang suasana bclajar yang

positip tadi.

Hasil latihan yang berupa rancangan kegiatan yang akan

dilakukan oleh peserta didacrah kerjanya, merupakan produk latihan ini,

yang sekaligus juga sebagai salah satu bukti nyata dari suasana belajar

yang effektip tadi. Ilasil terscbut haruslah dilihat sebagai hasil awal

dari peserta. Diharapkan lewat nielaksanakan kegiatan tersebut, peserta

akan mendapat pengalaman Iduisus, yang berguna untuk pclayanan kegiatannya

sehingga pada akhirnya mercka clapat berbuat yang optimal bagi pembangunan

di Kabupaten Luwu.

Komcntar berikut saran atas laporan ini tentunya amat membatu

penulis meningkal kemampuan dirinya, dan untul< itu penulis ucapkan

terimakasili sebelumnya.

akarta, December 1990.

Ehma Wibowo
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PELAKSANAAN LATIHAN TEKNIK ANALISA GENDER

A. Pengorganisaslan Pelatihan

Sebelum latihan ini dilaksanakan, dilakukan pertemuan antara pelatih

sebagai persiapan. Pcrtetnuan antara pelatih ini dimaksudkan untuk

menyusun ulang jadual latihan yang ada, dan juga menyiapkan rencana-

rencana polatihan yang al<an disajikan selarm pelatihan.

Pertemuan ini diikuti oleh para fasilitator yang terdiri dari : Dr.

Yenny Palar, Ir.llendrawati, Ms. nugayah, dan Ir. Yvonne Bogaart

DHV-WID consultan dan penuljs sendiri. Pertemuah diadakan selama" tiga

hari effektip.

Selama pelaksanaan latihan seorang petugas ditempatkan sebagai

panitia penyelenggara.

Lokasi dimana latilian dilaksanakan, merupakan lokasi yang tepat untuk

menciptakan suasana belajar yang partisipatip.

B. Kurikulum dan materi pelatihan

Kurikulum dan tnateri yang disajikan selama pelatihan ini terdiri dari

1. Kebijaksanaan Pemerintah RI dalam peningkatan peranan perempuan.

Tujuan pokok balnasan ini adalaii mcmberikan pemahaman pada peserta

terhadap kebijakan pemerintah Indoensia atas upaya peningkatan

peranan perempuan. Diharapkan pokok bahasan ini akan menjadi

informasi dan pegangan bagi peserta dalam melalcsanakan kegiatan-

kegiatannya, dimana sudah memperhitungkan kontribusi kaum perempuan.

2. Mengapa Perempuan.

llijuan pokok bahasan ini ialah memberikan pengertian kepada peserta

akan potensi dan kontribusi l«ium perempuan didalam setiap aspek

pembangunan.

3. Mengatur Perubahan

Pokok bahasan ini pada dasarnya ingin mengajak peserta untuk

. tnelihat bagaimana cara mengatur perubahan yang merupakan komponen

utama dalam pembangunan, agar berdampak positip bagi perempuan dan

lelaki.

4. Partisipasi dan Intcgrasi

Pokok bahasan ini pada dasarnya lebih ditekankan pada cara-cara

" yang tcpat guna untuk meningkatkan partisipasi kaum perempuan dalam

keseluruhan proses pembangunan, sehingga pada akhirnya mereka dapat

merasakan hasil pembangunan sesuai dengan kontribusinya.
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5. Tiga konscp persamaan

Pokok bahasan ini pada dasarnya ingin memeperkcnalkan peserta pada

tiga konsop persamaan yang hondaknya menjadikan pegangan peserta

dalam menjalankan kcgiatannya. Dengan memperhatikan hal tersebut,

diharapkan sctiap kegiatan peserta akan menghasilkan kegiatan

padamana hasilnya dapat dinikmati secara saina antara para pemanfaat

kegiatan, perempuan maupun lclaki.

6. Teknik Analisa Gender

Tujuan dari pokok bahasan ini ialah memampukan peserta dalam

mcnganalisa secara sistimatis, sehingga mereka akan dapat :

• mempcrbaiki pembatasan tujuan-tujuan umum proyek

• menilai bagaimana tujuan-tujuan tersebut berhubungan dengan

ketcrlibatan kaum porempuan dalam suatu proyek pembangunan.

• mempcrkirakan akibat suatu proyek pembangunan kepada kaum

perempuan.

Kerangka analitik yang diperkenalkan menggunakan empat komponen

yang saling berhubungan, yaitu :

1. Profil Kegiatan ,

2. Profil Akses dan Pengawasan (kontrol).

3. Analisa Faktor yang mempengaruhi kegiatan, akses dan pengawasan.

4. Analisa daur proyek.

7. Perencanaan proyek yang partisipatlp

Pokok bahasan ini bertujuan untuk memampukan peserta dalam menyusun

suatu rencana proyek secara partisipatip, dengan cara :

a. Mengidentifikasi hambatan-hambatan apa saja yang melcmbaga

ditempatnya bekerja (dikantor maupun didesa tempat ia berprogram)

b. Menganalisa temuan-temuan tadi untulc kemudian menetapkan

strategi yang tepatguna, yang menghasilkan perubahan positip,

dimana semua dimulai dengan kebijakan program, padamana ia

secara langsung bertanggungjawab.

Daur Proyek Pcmbangunan Masyarakat Pedesaan, digunalcan sebagai alat

dalam membahas aspek-aspek tersebut diatas.

Penilaian peserta atas kurikuhim yang disajikan selaina pclatihan tcrnyata

ixjsitip, balikan dirasakan waktu yang tersedia tidak memadai dengan

kebutuhan mereka untuk mendalami materi tersebut.
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C. Metodologi Pelatihati

Pendekatan latlhan yang partisipatip merupakan warna yang daninan dalam

kegiatan pelatihan ini. Pendekatan ini diwujudknn baik dalain pengaturan

"kelas" maupun jadual kegiatan, dimana suasana "sokolah" dengan sengaja

dihindari, tanpa harus mengorbankan kedisiplinan dan efflsiensi kerja.

Suasana ini t-.ornyat.a immpu mnincu peserta iintuk mRnyolesaikan tugas

bolajarnya secara baik.

Pcndckatun latihan yang partisipatip dengan sengaja dipilih sebagai

warna utama dalam polatihan ini, karena diliarnpkan dari pongalaman ini

nantinya poserta akan .iuga mau dan mampu monorapkannya dalam kegiatan-

kegiatannya dilapan^an |>ckorjaan innreka.

Study lapnngnn merupakan «ilah satu "keijiatan diluar kelas", dimana

pesor ta diba^i rial am kekunpok-kelanpok kecil iintuk mondatangi desa

di.sekitar lo.kasi pnlatihan, dan juga kekanlor dinana mereka bekerja.

Tujuan kogiatan study lapangan ini ialah. n»3inbcrikan kosempatan pada

peserUi unl.uk nnnpraktokkan pt̂ ngfjunaan alat aualisa gender, baik dalam

kehidupan masyarakat dosa, imiupun masyarakat perkantoran.

Acara penutupnn latilian dilakukan secara scderliana tetapi padat, dan

dalatn kesetnpatau torsrbut wikil peserta berkesempatan menyamptiikan

koRan-kesnnnya tnrharlap kosolurnhan proses pelatilian ini. Kesan yang

nenonjol ialnh kurnrignya v/aktu bagi peserta untuk memdalami materi

latihan yang rlisajikan, karena dirasakan materi ini amat tepat dengan

kebutulian mereka.

D. liasil PolatDian

llasil pelatihnn ini borupa rancangan pelaksanaan kegiatan didaerahkerja

mereka, yang pada uniminya bcrkisar pada rencana latihan seliari, dengan

tujuan inemperknalkan alat analisa gender.

Selain itu juga ada diantara peserta yang merencanal<an kegiatan latilian

sehari tentang tcknis pcrtanian, yang khususnya ditujukan bagi kaiim

tani perempuan.
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E. Fasilitator

Sclain ponulis, aria tipja rekan perempuan yang berperan sebagai

fasilitator, yaitu :

• Ir. Ilcndrawnti dari Dinas Tnnaman Pangan Prop.SiflSe.

• Ms. Rugayah dari nangDes Kab. Luwu

Kedua rekan tcrscbut telah mcngikuti latihan serupa yang

dlselcnggarakan di Piil.au «Ia\va pada tahun 1988.

• Dr.Ny.Yenny Palar rlari. Yayrii=;an Kcschatan GMIM Sulawesi Utara, yang

tolah menRikuti L:\tihan Manajemen Program Pembangxanan Sumberdaya

Manusia yang disolcnggarakan oloh Yayasan Indonesia Se.jahtera di

Srjlo.

KontribiLsi kotiga rokan ini morupakan aspck yang mcmpenganihi

kcliorhasilan polatiluui itii.

F. Pesorta L'ltihan

Pcscrta latihnn ini tcrdiri dari Instansi terkait dalam Proyek

PenpGinljangan Wilayah Tnrpadu Pompengan dan Pengitrus PICK, dengan

perincian schagai berikut :

- Dinas Tannman Pangan

- Dinas Pengairan

- BangDes

P K K
- IjiilxjraLorium

- Pertanahan

Peninjau dari SulTeng

Pnrcmpuan 't orang

Porcmpuan 0

Pcremj)uan 0

Pcrenipunn 4 orang

Porctnpunn 1 orang

Poreinpuan 1 orang

7 orang

Lelaki 2 orang

Lclaki 1 orang

Lolaki 0

LcL'iki 0

Lelaki 0

Lelaki 0Pcrompuan 1 orang

Pondidikan pesorta yang tercndah adalah SLTA, dengan pongalaman

bolcnrja dalain kogiatJin-k(2giatan kemasyarakatan minimal selama 2

tahun.

Pongalaman bermasyarnkat inilah yang merupakan nrxlal utaira. peserta,
se hingga mcroka maitipu clan mau mengikuti scrta mcnimbulkan sviasana
bo I ajar yang piirtisipat.ip, so lama latihan Ix^rlangsung.
Daftar nama pesorta (Input dil ihat dalam Lampiran 1 .
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MASALAH POTENSIAL BHUKUT USULAN PEMBCAIIANNYA

1- Sebagaimana ynng tolali dikomukakan terlebih dahulu bahwi pada akhir

latilian, peserta telah mcnyu.sun rencana pelaksanaan kegiatan dilokasi

kcrjanya masing-masing. Kegiatan tersebut mcrupakan kegiatan yang

amat kcci.1, tctapi jika dilakukan secara baik dan benar, akan menjadi

sumber belajar bagi peserta, khususnya dalam menerampilkan dirinya

menggunakan alat analisa pender. Masalahnya ialah samapai seberapa

jauh para peserta ini akan mendapat dukungan dari atasannya agar

pengalaman torsebut benar-benar akan menjiwai kegiatan-kegiatan yang

ditanggung.jawabi oloh Instansi dari masing-masing peserta.

Usulan penulis :

Ada baiknya kopada para penyelia peserta diberikan kesempatan

untuk juga mengcnal dan niendalami alat teknik analisa gender ini.

Dengan deniikian baik p;ira poserta maupun para penyelia mereka,

bera da dalam satu alur berpikir tentang bagaimana merencanakan

suatu kegiatan pembangunan yang sitdah memperhatikan keseimbangan

anatar perempuan clan lelalci.

E3entuk kegiatan yang bisa dilakukan antara lain :

• Menyelenggarakan pentaloka (penataran dan lokakarya) bagi para

penyelia lerscbut, dengan inongundang pihak DIKIAr DepDagRI Wilayah

IV di Ujung Pandang. Pontaloka kliusus membahas materi-materi

tentang toknile analisa Gcndor.

• Dalam pertemuan lintas sektoral, issu tentang teknik analisa

gender ini hendaknya diperkenalkan pada forum pertemuan, dengan

mengundang alumni latilian ini dan/atau pelatih yang berlokasi di

Kab.Luwu, untuk menya.jikan pengalamannya tentang penggunaan alat

analisa tersebut.

2. Rencana kegiatan yang disusun oleh para pescrta scbelum latihan

berlangsung, pada dasarnya adalali kegiatan kecil, karena masih

merupjikan "praktck" bagi niereka, terutama untuk menguji sejauhmana

pemaliainanannya terhadap materi latihan yang telah diterimanya.

Sebagaimana yang telah dironcanakan, 3 bulan setclah latihan, akan

diadakan fKU-tntmian ulang, di.rrema kopuda para pescrta silwn diberikan

kcsanpaian untuk nonccritcnikan ixsngalaireutnya dalam mclakukan

kegiatan torsebut.Masalahnya ialah, kegiatan yang tertulis masih

tairiFiak sobagai kegiatan yang "koring", agar supaya pertemuan berikut

tia/iti bisa lcbili "berisi", !x?rikut ini adalah usulan-usulan penulis.
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IV. Short explanation of gender, gender analysis
and gender analysis training



GENDER

Gender adalah suatu lstilah bahasa lnggris yang dipakai untuk
membedakan faktor-faktor social budaya yang mempengaruhi peranan
wanita dari faktor-faktor blologis.

APA YANG DIMAKSUD DBMGAN AMALISA GENDER ?

Analisa gender adalah suatu cara untuk menelaah hal yang menyangkut
pembedaan berdasarkan gender. Analisa itu roemfokus pada siapa yang
berbuat apa, kapan dan diroana dan sumber (jangkauan dan penguasan)
yang dlmlllkl oleh berbagal anggota dalam masyarakat untuk
nelaksanakan tugasnya masing-masing.

Analisa ini memberikan cara yang slstematls untuk mempertimbangkan
kebutuhan dan perhatlan dari wanita dan pria, dan peranan mereka
dalam keglatan ekonomis dan dasar pengelolaan dan pemiliharaan
sumber yang mereka punya.

TUJUAN GENDER ANALYSIS TRAINING

Aims of the GAT:
*. to make participants aware that (projectActivities can have
different repercussions for men and women and therefore those
activities have to be analysed in a gender specific way.

* to handover a kind of framework towards participants In order to
enable them to analyse their activities this way.

* to give ideas to participants how to involve women In their work.

JADWAL

Jadwal yang dilampirkan adalah baru suatu konsep tetapi yang jelas
adalah: - training tersebut termasuk berat dan menarik

- ada program malam dan praktek/kunjungan lapangan
DIdalam workshop sama 3emua trainer jadwal akan dlbahas dan dlbagl
kepada peserta bersaroa dengan acara memperkenalkan.



Analysis of the project cycle
A translation of annex I: Women in Development:
A Framework For Project Analysis
In: Gender Roles in Development Projects: A Case
Book by Catherine Overholt (ed.) 1985, Kumarian
Press, Inc. Connecticut.



AMALISA SIKLUS PROYEK

Berlkut ini adalah serangkalan pertanyaan yang merupakan kunci
untuk 4 tahap yang ad a dalam daur proyek yaitu: IDENTIFIKASI,
RANCANGAN, PELAKSANAAN, dan MONITORING EVALUASI.

I. MATRA PEREMPUAN DALAM IDENTIFIKASI PROYEK

A. Menakslr kebutuhan kaum perempuan
1. Kebutuhan dan kesempatan apakah yang ada untuk

menlngkatkan daya kerja dan penghasilan perempuan?

2. Kebutuhan dan kesempatan apakah yang ada untuk
menlngkatkan akses dan kontrol perempuan terhadap sumber
daya ?

3. Kebutuhan dan kesempatan apakah yang tersedia untuk
meningkatkan akses dan kontrol perempuan terhadap
roanfaat / keuntungan proyek?

4. Bagaimanakah hubungan kebutuhan dan kesempatan tersebut
dengan kebutuhan dan kesempatan pembangunan sektor yang
lain, atau pembangunan secara keseluruhan.

5. Apakah perempuan sudah diajak bicara atau dlberi
kesempatan untuk mengemukakan pendapatnya dalam
mengidentifikasi kebutuhan dan kesempatan tersebut?

B. Menetapkan tujuan umuro proyek
1. Apakah tujuan proyek secara eksplislt berkaitan dengan

kebutuhan proyek?

2. Apakah tujuan proyek cukup merefleksikan kebutuhan
perempuan?

3. Apakah perempuan ikut serta dalam mengemukakan tujuan
proyek?

4. Apakah sudah pernah ada usaha yang berkaitan dengan
proyek yang dllakukan sebelumnya?

5. Apakah usulan proyek ini didasarkan pada kegiatan yang
pernah dllakukan sebelumnya?

C. Identifikasi kemungkinan dampak negatip
1. Mungklnkah proyek akan mengurangi akses dan kontrol

perempuan terhadap sumber daya atau manfaaat?

2. Mungklnkah akan ada dampak yang merugikan terhadap
situasi perempuan?



3. Apakah dampak proyek terhadap perempuan dalam jangka
pendek dan jangka panjang?

II. MATRA PEREMPUAN DALAM RANCANGAM PROYEK

A. Dampak proyek terhadap keglatan perempuan
1. Kegiatan yang manakah (produksl, reproduksi dan

pemeliharaan, sosial politik) yang dipengaruhi oleh
proyek?

2. Apakah komponen yang direncanakan sesuai dengan kegiatan
tiap-tiap golongan masyarakat yang ada (lakl-lakl dan
perempuan)?

3. Bila proyek ini direncanakan untuk merubah penampilan
perempuan dalam melakukan kegiatan dengan member!
kemudahan (seperti : tempat kegiatan, cara mendapatkan
keuntungan, teknologi, cara melakukan kegiatan), apakah
hal itu memungkinkan?
Apa dampak positip dan dampak negatlp yang mungkin
terjadi pada perempuan?

4. Bila hal tersebut diatas tldak dapat merubah penampilan
pereropuan, apakah ini merupakan hilangnya kesempatan
perempuan dalam proses pembangunan?

5. Apakah mungkin rancangan proyek dapat disesuaikan untuk
meningkatkan dampak positip dan mengurangl dampak
negatlpnya bagi perempuan?

B. Dampak proyek terhadap akses dan kontrol kaum perempuan
1. Apakah tiap-tiap komponen proyek mempengaruhi akses dan

kontrol pereropuan terhadap sumber daya, serta
mendatangkan manfaat atau bahkan mengurangi manfaat dalam
produksi dan jasa?

2. Apakah tiap-tiap komponen proyek mempengaruhi akses dan
kontrol perempuan terhadap sumber daya, serta
mendatangkan manfaat dalam fungsi sosial politik?

3. Apakah tiap-tiap komponen proyek mempengaruhi akses dan
kontrol perempuan terhadap sumber daya, serta
mendatangkan manfaat atau bahkan mengurangl manfaat dalam
reproduksi dan pemeliharaan sumber daya manusia?

4. kekuatan apa yang telah digerakkan untuk melakukan
penyelldlkan lebih jauh tentang hambatan dan kemungkinan
penlngkatan bagl perempuan?

5. Apakah mungkin rancangan proyek dapat disesuaikan untuk
meningkatkan akses dan kontrol perempuan terhadap sumber
daya?



III. MATRA PEREMPUAN DALAM PELAKSANAAN PROYEK

A. Personalia
1. Apakah personalia proyek cukup sadar dan simpatik

terhadap kebutuhan perempuan?

2. Apakah perempuan biasa melakukan sesuatu atau memberikan
jasa untuk kelompok sasaran perempuan?

3. Apakah personal proyek roemiliki ketrampilan yang tepat
untuk melayani kegiatan khusus yang dlbutuhkan perempuan?

4. Metode pelatihan yang bagaimanakah yang akan dipergunakan
untuk mengembangkan sistem pelayanan?

5. Apakah ada kesempatan yang tepat, yang memungkinkan
perempuan berpartisipasi dalamposisi manajemen-manajemen
proyek?
(duduk dalam manajemen / pengambilan keputusan)

B. Struktur Organisasl
1. Apakah bentuk organlsasi proyek dapat menlngkatkan akses

perempuan terhadap sumber daya?

2. Apakah organisasi memiliki kekuatan / kemampuan yang
memadai untuk mendapatkan sumber daya yang dibutuhkan
perempuan dari organisasi lain?

3. Apakah organisasi memiliki kemampuan kelembagaan untuk
mendukung dan melindungi perempuan selama proses perubahan?

C. Operasl dan logistik
1. Apakah pengorganisasian proyek yang ada, seperti susunan

personalia, tempat dan waktu kegiatan ; dapat merupakan
sarana yang dapat digunakan oleh perempuan untuk
menlngkatkan sumber daya?

2. Apakah prosedur pengawasan yang ada dapat dlandalkan
untuk menjamin pelayanan barang dan jasa?

3. Apakah ada mekanisme untuk menjamin bahwa sumber daya
proyek atau manfaat proyek tidak dldomlnasl lakl-laki?

D. Keuangan
1. Apakah mekanisme pendanaan yang ada menjamin kelangsungan

program?

2. Apakah tingkat pendanaan memadai untuk melaksanakan tugas
yang diusulkan?

3. Apakah sudah dihindari pengistimewaan akses laki-laki
terhadap sumber daya?



4. Apakah kemungkinan untuk menelusuri penyaluran dana untuk
kegiatan perempuan, dalam alokasi dana proyek sudah
dilakukan secara adil?

E. Fleksibllltas
1. Apakah proyek memiliki pengelolaan slstem informasi (MIS)

yang memungklnkan penyelldlkan leblh lanjut tentang
akibat pelaksanaan proyek terhadap perempuan?

2. Apakah organisasi memiliki kelenturan yang cukup, dalam
menyesuaikan struktur dan fungsinya untuk mengadakan
perubahan atau menerlma situasl yang baru dltemukan
tentang perempuan?

IV. MATRA PEREMPUAN DALAM BVALUASI PROYEK

A. Keperluan Data
1. Apakah sistem monitoring dan evaluasi proyek secara

eksplislt mengukur dampak proyek terhadap perempuan?

2. Apakah proyek juga mengumpulkan data untuk memperbaharuhl
Anallsa Kegiatan, Analisa Akses dan Kontrol perempuan?

3. Apakah perempuan lkut serta dalam menentukan data yang
diperlukan?

B. Pengumpulan dan Analisa Data
1. Apakah pengumpulan data dilakukan dengan frekuensl yang

cukup, sehingga penyesuaian yang diperlukan dapat
dilakukan semasa proyek masin berlangsung?

2. Apakah data umpan balik untuk personalia proyek dan
kelompok sasaran dibuat dalam format yang dapat dipahami?

Apakah umpan balik tersebut dilaksanakan dalam waktu yang
memungkinkan untuk mengadakan penyesuaian?

3. Apakah perempuan ikut serta dalam pengumpulan dan
interpretasl data?

4. Apakah data dianalisa sedemikian rupa sehingga dapat
dipergunakan sebagal pedoman untuk proyek yang lain?

5. Apakah ruang lingkup yang merupakan kunci penelitian
tentang perempuan dalam pembangunan sudah diidentif ikasi?



VI. Report on the fieldvisit to
- BPP
- Irrigation office
- Desa Wiwitan
- Desa Baranammase
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P S 1 . D A !I U L U A H. ' ' .

Dari 33r;i an bnnyok strot^iji pendekatan y3ng di —

palrai do Ian nvvtxx nroyek, tetapi tidak aolalu bahwa stra— ,

'-1 yr>ng cocok untuk ciuatu daereh ter tentu, akan cocok-

;a untuk c'ue^ah la in , yar»~ tnennunyni konriisi dan s i tuas i

13 berbeda . ,

mnks dar«i. Vecerrir-atan ini kami mencoba tnenyojikan-

pemilimn y^n.̂  di. an^kst dnri :

1. ^'eadaannyota di ksntor BPP Batusitanduk, sura -

ber deyo yar.r? di. miliki seperti sos ia l , eko -

nomi don bi.'.drya k^ntor 3PP.

2, Iren^cnolsk8leriibn"j;c;on di dolam kontor BPP ser -

tern p^rononnya seba^ai wadah penyolur aspiragi

perenouan dnn lak i - lak i , ;

3» Men.;; n9l. potensi atau sumberdeyo yang ada di -

BPP Batn.Ti. ton-Uik ser to r:iapa yan;3 rnemiliki ak-

ses dan kontrol terhad?)p sumber daya tersebut.,

4. ?ola r>erenc^in"inn d:m oola pembanr̂ unan BPP Ba -

tuyitonduk sertn kete.'llbatan peretnpuan dan -

laki-la'ci dalan nerencanaan tersebut.

Dari kegiatan peronoanaan di atas di lakukan dengan

tnjuan :

- Ken-^uron^i keti.^nk oa.otian dalatn petnilihan -

masalah.

- !?enin.^kntkan ke-pmn^kiman dan kesempatan yang

di caTD î.

- Hecara bertahap merancang etau menyu3un -

suatu .Tiotim nerencanaan usaha - usaha petn-

bon-̂ unon di nnsa dafcnng.
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E ? P F,ATUSTTA1TDT.:K.

ek di De3e Bolong Keca -

niatan larnnsi K.abiroaten ' uwu yann; garis besarny8 :

n. :iebelah utnrr i'»cnmatan ciabbang.

b. .^belah selatnn Keonn-atrm Walenrang.

Co 'oboleh tiniur ;-'ul - Toogsara.

-1. ^obelrh bnpnt rabupwten ?ntor .

'••'K.̂ P ^fitusiton^UIT sr.luos - 1G37,?1 km berdasarksn-

pemba^'.nn ydttii.ni.rsfcrp.Ti noniprin^nhan meliputi : 2 ( due ) buah

di

b. ^

Tslanjutnyn ter«n.ri r a r i 15 (Iii.mo belas) buah Desa yang

terbn-_ji dnlcm 11 (.",eb»lr>s buoh) wiloyoh kerja nenyuluhan -

14-2 'il8yoh kevja kelor.mok t an i .

..^r;r>? terbagi dalatn :

= 35,?1 K%

= 6,4.4 %

= 21,92 ?i

= 1,48 >'•

= 2,70 -i

= 1,74 %

= 30,45 ?5

s v-Jilayoh terscbut di manfaatkan

petani •"so nelayan den^an ke-

b. Tsnab bpvbuk't

c. '['snah pe^unun_;

d. H9wa-roM8

e. outi'^ai

f. f?o"ibPkAolom

g. T.-out

dan t em^t r* !i»csr8 r.^a'

dan di budirlayoksn oleh

arisan sbb :

a. L îTm n^rash.

- ••"iswah huj.-sn

b .

c .

d . • {nwo

e . viin -̂

^TmUA :T nr__.

1. LU0 3 l^':nr:

i.rsn t e ' nn i s = 4 . 1 1 6 , 6 5 Ha

t e h n • a = 7 4 7 Ha

= 1 .640 ,89 Ha

= 3.693,84 Ha

= 358,25 Ha

= 2.486 Ila

= 2.4p6,no Ila

= 4.416,19 Ha

5 ( 1 ' IT! C )

1) 3 • v i ••

- K a n hot*

.- ay.-if;

?tu) bu?h

b 11.? 11

>) buah

= 150 M

= 300 K

= 84 M

.2
o

- ! ! •" • ' • !on; CIH ntor 1 (pahu) M2



2« PERTJflUMAN

- Coklat

'•» Kelapa

- Cengkeh

- Pisang

Peralatan £L Kgitor.

f Meja kantor

•* lieja pGrpuutakaGJi

— ICursi Kuliah

— l'.urwi peipufs^akafi

- Filling Kabinet

m, Leoari perpustakaati

- Mesin ketik

- Papan t u l i s

• Heja Maken
' - Kursi Makan

- Heja Kuliah

- Kursi l ipat

«- Kusi setengah biro
«. Lomari besi dua pintu

• Rak buku

- Sepedah motor

t

t

t

i

i

4

1

:

i

t

i

i

t

t

t

i

i

t

t

t

1 Ha

1/4 Ha -

6 Are

0,75 Ha

5 buah

1 "
30 »

4 «

2 "

1 "

1 •

1 «

1 M

8 "

7 •
16 «

2 "

1 "
2 "

1 "

0,25 Ka
0,06 Ha
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NO JSMIS D K i I A N T U G A S

1. • Ilepala BPP

2. • PPUP TP

5. • PPUP HUH

4. ' PPOP NAK

5. ' PPOP KAN

6. ' PPUP Sumbcr Daya

• - Untul; mengkoordinir semua kegiatan yang dilaksanalcan

- di tingkat 3PP Batusitanduk yang di bantu oleh staf-

nya.

- ncmberi binbingan/petunjuk kepada semua personilnya-

baik di oetaf maupun di lapangan.

- merabuat program kerja bersaoa stafnya yang alcan d i -

laksanakan pada set lap musim tanam.'

1 - Lertucas untuk membuat program kerja bidanc tanaman

pan^-an yang akan di laksanakan pada 3etiap nusim t a -

irun.

- i:elalail:an nonltoring dan ovalua3i sosuai dengan prog-

ram yanc di buat.

tierhadap PPL

atin PPL sesuai dengan uruaan programa ma -

sing-masing.

1 — Ber.uijaG untilik membuat program kerja bidang perkebu-

nan yang akan di laksanakan pada selap musim tanam .

- Hela<ool̂ m noni lioring dan evaluasi ce3uai dengan prog-

ram yang di boat . . .

- Supervi3i tterhadap PPL.

- 3a;.at molatih PPL sesuai dengan uruaan program masi-

ng-masing.

• - Ber'iiugas untluk membuat program kerja bidang perikanan-

yani; almn di laksanakan pada setiap musin tanam.

- Kelakukan monitoring dan evali^vsi se3uai dengan prog -

ran yang di buat,

- Supervisi terhadap PPL.

- Dapat melatih PPL sesuai dengan urusan program ma -

sing - masing.

' - DerLugas untuk membuat program kerja bidang perikanan-

yanj alcan di lalmanakan pada setiap musim tanam.

- Iielakukan monitoring dab evaluasi sesuai dengan prog-

ram yang di buat.

- Cupervici terhadap PPL
2

- Japat uolptih PPL dengan urusan program uasing
1 - K.:mbina ICJ1IA ditingl^it WEBPP .

- Unt.il: membuat prograraa pentoemban/jan.



7 I L 1̂  .'i J- 1. .. 'J A N

JXIIS i:CGIAii?AK

1

*

l lepala BPP

PPUP T?

P?U.:' J3II-I

ppu? NAI:

PPUP :^JI

PlrJP Suir.ber Daya

Tata Ucalia

Xeungaan

Pengamat HP

E-IP

PPL

LAKE - LAKE

AilAX

X

X

X

-X
.A.

X

X

X

A1IAIC

Uari prof ol ke&iatan t e r l i h a t lxihv/a jeiiis hesiatan t idak ada yang di kerjal^an-

pcreinpuaii padalial acmua ke^ic-waii tercebut dapat di "•erjal^n pcrempuan.'

hal i n i di sebabkroi bcJiv/a t idal ; adanya tenaga/perr.onil perc-mpuan pada staf

BPP BatusitanduiC.



8. ' '/.cuanjan

9.

10 .

1 - "J:V.:u!; i.icnyol^GiJLkan dan menyiap^an segala uruaan

.-.•..lirJ.r.i;;trcu:-i ( 3ura- mcnyurat ) .
1 - Untu1.: ••cn -̂.T':ur Gegala porabiyayaan di liantor D?P

dcr.^nxi jair.lah an^2r'-r?-n V^nG t e r3ed ia .

1 - "lin'-iil: aon^aaicti tcrhadap keadaan pensembansan

d;.in penyaldLt d± laparvjan V/1Q3P?«
1 - i.o;:l'Ci-i pciiioiluhan solmligus mengkoordinir kegiatan-

1 •(.•:•.*;, o n !;u

IL ]jj J ..• ik •'. i.' C A i ? ,

1. Dica aaja pcronipuaii monduduld. posici jabatmi pi;-ipinan toiapi -enyataannya sarapai

bclum ad." cr'.iuinicji nor.cr.uiii .-rcandar jonj^n^ l:o_>.?av;l̂ it

2.

hari in i
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ibtu ' 24-11-90 • Lab Tcciban-
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1 '

1 1

160 0- 16°^ ' F e m b e n t u I ^ m ket\ia dan sckertaris dalac

• 1 keloranok,

i6°5_ ^50 f . PGnjru3u.nan rencana pcn^-ainbilrji data

• Uraian tu^as.

' CrGaniGram.

• - l*cfi l keciatan.

• - iloma pcrconil.

' - CambaroJi ximiun. s i tuaai BPP Bts.

2 . P S. L A L

>H . 11 1 • TJIIIGGAL •

on

JIKIS

on o
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• .,tr Car.o.t ])ts ' 13°O-15^°» peneolahan data

^ 0 0 00
1 Lab 'i'o'ibaiic ' 1o -1G ' i'onyuciinan laporan har.il kc^iatan -
' ' • l.i:-!r'ji'-nn
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L.U'OtfAN ii.-^IL KUNJUNGAN LAPANGAN

OLEH KELOMr'CK KANTOR IRIGASI

T.-alGGAL ?6 - 11 - 1990.-

I . . PENDAHULUAN :

Dalam rangka pelaksanaan Pembinaan v/anita t a n i yang

tc lah di laksanakan sejak t g l , 21- 11 - 1990 s/d seka-

rang, oleh p e l a t i h t e l ah banyak raemberikan praktek baik

dalam bentuk d iskus i moupun dalam bentuk kunjungan lapang.

Sala sa tu tugas kaur dalam hral i n i kelompok kantor I r i g a s i ,

ya i tu pongumpul^an data o rganesas i , tugas dan f r o f i l keg ia -

tan dalim l ingkup proyok i r i g a s i Luwu.

1 . Tu.iuan :

- Tujuan d a r i pnda kegiatan i n i adalah :

a . Untuk raengetahui sampai sejauh raana k e t e r l i b a t a n

kaum perempuan dalara proses pembangunan.

b . L'n^u!': mengetahui garabaran kegiatan yang dilakukan

oleh kaum perempuang dan kaura Iaki2 di kantor I r i g a s i

c . Untuk raengetahui data __ potens i dan sumber daya yg-

ada di kantor I r igas i .

?.. Gambaran Desa? gambaran si tuasi kantor ( ter lapir )

I I . KRONOLOGIS.

Pcrsiapan pelaksanaan kegiatan :

Gcbelum pelaksanaan kogiat-an ini terlebih dahulu karni memben-

tuk nusunan penguru.s Kelompok yang cusunan pengurusnya terdir i

dari :

- Ketun kelompok

- •Sekrctaris

I r . Alberthin

I r . Herraita

Terbit Muchtar

Petrus Bode

M a r w a h

N u r a n y.



2.2. Pelakaanaan Kegititan.

Kcgiitan ini dilaksanakan mulai pukul 90.00 pagi

oleh karena adanya hambatan ( hujan ).

Pertama-tama kami raenemui Bapak Kepala staf Kantor

Irigasi Luvm dalam hal ini Bapak Ir. Yudoyono dengan

terlebih dahulu mengemukakan maksud dan tujan dari -

pada kunjungan kami.

Kemudian kimi membagi tugas antara lain raenemui

macing-masing ooksi untuk memperoleh data yang di -

maksudkan, Tehnik pengarabilan data dalam hal ini ada-

lah tehnik wawancara lgngsung.

Hanil v;nwancara tcrsebut di kumpulkan kemudian disim-

pulkan lalu diterangkan dalam bentuk laporan singkat

ini.

III. TEMUAN - TEMUAN.

Dalam temuan - temuon ini dilampirkan profil kegiatan

sebagai berikut :

3»1 • Kelembarrann.

I. Pemimpin Proyek

II. Kep-la staf

1. Bondahrirawan Proyek

- Korus Pembukuan

- Knrus SPJ

- Kasir

2, Asisten Perencanaan

- Karur; Cervcy

- Karus Desain jaringan

U tarn a

- Karus DoG.-iin jaringan

tersier. : Syamsuddin, BE

3» Aaisten Pembinaan Pelak-

naan, : Ir. Daniel Sapan

- Karus Pongendahan : Yusuf M. Podo, BE

1/

Ir. A.J. Noegroho

Ir. Yodoyono

Zainal Abidin

Nurjannah, Bsc

Muhattap

Muchtar Singke.

Suprabowo, BE

Herunomo, BE

SG. Padaunan, BE
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- Karus Adm Tehnik : M.Said Sawala, BE

- Karus Huraas : Anwar Sarapara, BE

if. Asisten Pcralatan dan Per-

bekalan : Sima Made Aming, BM2

- Karus Pelatan : A.Mustamin, BE

- Karur Pergudangan : Masdin Mipa, BE

- Karus Pengadaan •: Agustinus K.Rundu P,BE

5. Asisten Pembinaan Explo -

tas i dan Peralatan : Maddiawe Nur, BE

- Karuc Penyerhan Pekerjaan:Achjnat,BE

- Karus Penyuluhan

- Karus Tnventarisasi

6. A^sisten Umum

- Karus Keuangan

- Karus Personalia

- Kafus ABLN

Abd. Latif Kadir

Abd. Hamid, S.

Dra.Salha A.AttaraimL

Agus Syafiauddin, SE

:Ny. Andi Gamar, BA

Fatma Admi, Bsw.

Adapun tugas ciasing2 sekoi sebagai berikut :

I . Kepala Staf.

- Kepala staf metnpunyai tugas dan kewajiban membantu pemimpin

proyek Halarn mengkordinir pekerj-3am2 yang dilaksanakan oleh

para acisten dibnwah kordinasinya.

- Dalnm riolaknanakan tu/--i3 d.»n kewajiban tersebut Kepala Staf

bert-inggung jawab kenada pemimpin proyek.

II.Asisten Porencnna.

- Mengatur dan inenycl-enggarakan pekerjaan2 perencanaan pengu-

kuran penelitian, penyolidikan dan perencanaan tekhnis dalatn

rangka oel.iksanian pioyek.

- Dalam melaksanakan tugas d n kewajiban tersnbut asisten pe-

rencanaan' bert nggunj jawab kepada Kepala staf.

I I I . Asisten Pembinn.-in pelaksanaun .

- Mengtur penyelanggirasn kegiatan,pelaksanaan membuat laporan

kenajuan pekerj'an dan menjrjgu agar pekerjaanP proyek dapat

un Gcsu'd dongan rencana syarat? yang telah d i t e t -

topkan .
IV. Asi.stcn per\':l:Jton dan perbak.iian.

- Mene;utU6,mcn.yel nggar-'tkon dan mengav;asi pengadaan,pergudangan,



nengsunaan pomolih->r;r. n peralatnn dan perbekalan yang dipcrlu-

kan proyek.

- Asisten peralatan dan oerbekalan dan perbekilan bertanggung jawab

kepadn Kep'l'i stof.

V. ^s isten Pembinaan cxploitnsi dan peralatan.

- Mengurus,meng:itur,menginvontarisir, dan menyeldnggarakan kegia -

tan Pembinaan explotasi dan pemeliharaan terhadap jaringan Iri-

gosi dan Pembangunannya yang telah selesai dibangun.

- Bcrtanggung jawab kepadn kepal-3 staf.

VI. Asistcm Umum.

- Mengatur dan menyelenggarakan masaalah yang berhubungan dengan

pekerjaan adminiatrasi Keuangan, bantuan Luar Negeri, tata Usaha

kepegawaian dan rumah tangga serta pengawasan pekerjaan Benda-

harav/an.

Vll.Pemimpin Proyek.

- Pemimpin proyek mempunyai tugas dan kewajiban mengatur pelaksa-

naan tugas2 proyek meraberikan bimbingan, pedoraan dan pengarahan

kepada unsur pembantu pimpinan dan unsur pelaksana dalam melak

sanakan tugasnya raasing2 serta mengusahakan koordinasi eebaik -

baiknay dengan instanai2 lain yang ada hubungannya dengan pelak

sanaan proyek.

Wewenang Pemimpin proyek:

a. Meigatur tata cara kerja proyek dalam suatu pedoman kerja

kerja proyek sebagai petunjuk bygi para pejabat/petugas da-

lam mel.jksannkan tugasnya schari hari.

b. Meng'.ngkat d m mcnghentikan Jenaga kerja sesuai kabutuhan pro

yek dan 'daluin batas kemnmpuan keu angan proyek serta menurut

pedoman yang telah di g-iriskan ibleh Direktorat Janral Penga-

iran mel,?lui Uircktur irigasi I dengan ketentuan bahwa tenaW

ga tenaga kerj-i tersebut akan diberhentikan jika proyek te-

lah selasai.

c. Mengidakan hubungan kcrja sama dengan instansi pemeriotahan

bai:'v sipil tr̂ unun ARRl.,baik dipusat maupun di daerah dan

Bndan2 lain menurut keperluannya tormasuk mengadakan kontrak2

pe k i".' r j j a n pr oy n\ *



VIII. Benclsh-irnv/^n i'royek.

Bendahnraw-'in bertugns scb-.igni berikut:

- Mumbantu pemimoin proy^k ntnr, ponerimaan,pGnyimpanan dan pennge-

u->ng untuk k-..:;:oriu <n peroyek,membunt laporan kns dan 3\J

ru t in .

- l/?.lim mel.-iksinnkan turr'is dan kcw:i jibannya bendaharawan bertang-

gunc jnv/ab kepnd" pomitrnin proyek sclaku atasan langsung beniia-

hnrav/an •

Dal'im mel.Tkrran-iknn tng:ir: hondnhnr'awan di bantu oleh:

- Kepila orusan pombukunn.

- K.isir.

- ?Cep-.l:: urusnn 3PJ.

IJ(.lTugas d̂ '.n kew-jiban Karus '-'ombukuan:

- Membuit buiiu kas umum,buku pccib'intu.

- i-'ulnksan'i n pembukuan pida w.ktunya.

- Menginvent . r i s i r dokumnnP sorta bumti2 kwitansi dan mengamannya

kannya .

- Menutup buku k;s umum dan buku? pembantu,ecrta daftar perindian

saldo panjar set iap bulan.

?.. Tugas dan kcv/ajib.m Kosir.

- Memb-intu bendaharowan dnlam hal raelaksanakan pembayaran dan g>e-

nerirna-jn at-ia da:> T bukti bukti yang sudah di tanda tangani linas

bendaharovvan.

- Mel-iksnnc-iknn pcmbukunn .?.t :.G penerimaan uang tunai dori bondaha-

rowan kedaiam buku hiirinn pa s i r secara te ra tur dsn tepa t .

- Menutup buku h.urian k i s i r set iap ha r i .

- C-ilan pol'ikoan.'j n tujj.-i.1: s^hari hari kanir bckerja sama denga-n Ka-

rus pombukunn.

- Da lam rnel^ks mnk-jn rue-j.o cion kewa jibannya bertanggung jawab 'Aic-

pada bundnhar.-vvan.

3. Tugac d^n kcw-ijibon Kcrus Jl-'J: aebagai berikut:

- Meng .•lornpokksr. bukti.2 pennelu-irnn def in i t i f perjenis pengcluaran

bcrtolok ukur dan bort-.hun Tns.;?r;in (DIP) u/di SPJ kan.

- Mcngcrj-.k-'n penyusunan/oen^iniun foroirk7! SPJ dan laporan SPM \kn-

mulotif. "'



rl"m 'icn^orr/i pk-n ;k-'J(surat ;:ermintaan pemb :yaran)

bai'-c .r;r:ci;" bn ;)•••.•:n onn-.er. t-^ra naunun b bun t e t ap a t^s perintah

be n d -. h a rn v; a n..

- Melakfsonnkan snrtn ir;cn.^nv;asi pencntat-in dan pengarsipan

senui i tu^-'pnyn socar'i t c r a t u r t epa t dan anon.

- Da lam mrcl^ksamiwin tug-.m don kev/a jibannya ,Karus ^PJ

jnwab kop;d byd'ihnp-v.vnn.



Potensi y ng d i . i i l ik i oieh kvntor i r i g a s i ntara l a in :

1. Foto copy 1 bu:.ih.

P. Lip-.ht drop 3 bmh.

3. Komputer '' un i t .

k. Mcja gambar 19 buah.

S. Me sin Icotik (• bunh.

6.Point rneter 1 bu-^h.

7- V.'ator pas 1? bu?h.

Sumber dayn:

- Porsonil ?6 orang.

t e r d i r i d-'̂ ri :

- LakiP = 21 orang(99,82;-')

- Perempuan - 3 orang (0,18 %)

Rendung-r. MV.n ih • i,;r.i Lamani dan Kalaena yang dapat mengairi a rea l

s-.wah seluas 12 000 '{ia.

- Bendungan Lamasi 5000 }b.

- Bendungan Kalaena 7000 Hn.

- Tangcul

- 3?5luran Induk P bu-̂ h

- onlurnn sekundor

- Saluran Torcier

- S-'luran Ku-irter

- on In ran peinbu'-ngan

- B-uigun n air t o rd i r i ri ;rL :

- Bv.ngunan Oad^p

- Bnngunan nir lainnya

- Bangunan box t c r s i c r



IV. ,\nnli:;n ltirh.jd.ip profi.l d;in out put.

- Rcntuk ko^L.itan t^rr-.nbut Bfibttimrnyo d-ipat riilikukan oloh kium

porcmpuan.

- Kcgiatan proyck lobih banyak borgerak di bidang tcknin ci;>il

(Gepcrti bangunan bmgunani ) .

- Pelakr,ana-in ">royck khunusnya pclaksana-in f i s ik dil 'ikukm oleh

pi halt kontraktor dcnjjan pihak l a i n .

- i 'crsonil laki^ lebih banyak ( 9'Ji8?.£ )di banding dcn^an pcrconlil

pcrempuan ( 0,18 % ) .

Invcntarisosi rnasialah.

1. Pornonil proyek i r i ^ a o i eojak iwal belum >dn porcmpunn .ymc vm-

lam-T untuk b ihici-^n tcknik c i p i l . Kurangnyn porornpunn y ng

?. Kurandny/i percmpuan yitig monduduki jyb-itan y >nc cifatnya tok-

n i s . , • . .

3« Kurang nya waktu :orcmpuon dalam meliksanakan kngiatnn f in ik .

4 . Ad.inay.i pcmbitas >n waktu Itaum perompu.-in melnksnnnkan tuGac

lcmbur torut.nm^ diw.iktu malam.

5. Kurangnyn kaum pcrornjiunn yang memilikl pcncalanifin dan pondi-

dikan di bid.'ng tekhnis s i p i l .

Pr tor i tao m isyaal h:

1. Kurang nya kum porempum ynng raomilil^i pong il--im-in <li bidarig

tnkniB n i p i l .

?.. Adnya pcrnh.-ut sun wnktu knum pcrempuan dalam mol 'ksan-ikan tu-

C-'JS lombur torutama di waktu- malam.

5. Kuryngnya Perompuan yang menduduki jubatan yang sifatnya tck-

n i s .

Rekomendaci:

- Sobaiknya dalam ocnerimaan kariawan proyek ifcigasi di tcrima

kaum percmpuan dan di dukkan pada jabatan yang sifatnya tcknic

bordasjrknn pongalaman dan kaakhliannya .

- Bagi pcrempuan y-ng mcmilih bidnng teknis fiipil dih:>rapkan

mondapat koccm^atan lebih banyak mengikuti pendidikan.
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Tqjuan
fcunjungcin lapnngwn. >fflnij di lakxarwkan pada toMjgal 2.5 - 36 r*>pBf»to-|(Wv

i. (Jntolc marginal ma^afakal padwaan kltufujrrfA ptrampuan
A. Mtflihal /eeafa n<fato apa jciyi \|«ru) clihadapi tflah Iwun
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5. Mdikit pdenii l ii

i. iajflrab Jth^Kai
nidrupakan dcidi koloniiajt \[cing baraJcil clan jaw« Timuf dan

gj
tuas d«iSa j . ^ k n i ? \fang. Icrdiri da r i 6 clujun

i . iXtiun Wiwilwn fcarcU • ckngao lucii I / S
A . Pwun wituitan Tcngcih', i* 5" km?
3 . Dtuun wiwil-an Tmur , o(&Km?
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Jumlah JdolaVi ;abanvjak 4 buaVi ctengan panntian-.
1. ktoMn cAcucir a.buah
4. JukolaVi MawncjaVi TingkaV far\am 1
b. JaMaV) Man&ogah Tingkal Atas

farano Kaqgamaan
Jarana paribailaton \(an<)

toushallata iWib dan qin

Parangkal- hia
Knpala data
jJ2krdi"Ciri5 dfii^i
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i

"inggi

*

*
*

*

—
-
—

*
if-
*

* •

•

A"U tft "{

K«ndah

-
—
—
—

-

__
—
*--
* -
—
—

-

*

—
*

_
—
—

—
—
—
-
—

—

Tir^i

*
*

it

—

_ •

_ . •

*

*

*

*

+

KonVrol
? Peranl
Rcndoh

—
—

— •

_

*

*

—

—

—

—

—

_

-

_

—

—

—

—

—

—

—

-

—

—

pmggi

—
Mr

—

*

*

*

*

-

—

—

—

—
—
—

—

—

-

• i '

w a n

*
—

_

-

—

*

—
—
—
—

*
*
*.

* •

* •

-

—

laKi ?
Tin99

*

-

•*
—

—

_
_

-

* •

*

*

—

*

RdndEAi

-

4

_
—

—

—

—

*

—
-

-
—

—

—

' A -



?orc& Twltl

Keadaan faaclacw A\cua<n Poicnii TmcUikan
p«r|u

• * -

KjUgigigiL

dll

•jcilan

-molor
-nobil

\. Organtoi
2-

rtt/trt/irN» rt A.ifh /'iiir iiiv u irijiiiui i I'mi'ii.'ii ^ •

pikerjoon

-5

I bdlcwja kabutuyion ?d«j»an i'ni ayl \.\ok\~ Ifllw^ i. Pajar.-
Jfl-hciri? didoiniflon iuqa dilRlcukcn borw dulan fa^wr ?oo, ^oura laki - din

olali

T 1 ^ , . . .
, ,w-irtadlfli e t f R b f t l ' l t ^ onbra laki^ > Jan0900 Kip
ptrkmuan SSA ^ P ^ P*A v _

5

G -



QrqonbQsT ksa

LM D _ _ _— -.-• - . Kodes •
Ja^niun

.Dusun
w . burc>\\ •

Parto

6ugcng T

I 1
to Pfimb.

A b d . H^Jfid
Ut>ra

MisTfln

XHJSUO

UJ . Tdngoh

/Abel Hcijict -

1

U.Tiniup

D

|
Ufnum



Jtruktur OrganiJ&si

ftctuci

friclono UM?\f)\oV\a\r\
M\UQ. Jvarij D.

Ang •• Porto £urij
- A\tA. Hflficl J
- Surafman
- I^fari j-uctdm

6fdang

Ang 8

•

yugtfng Triino
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KLJ? . PLAN CF ACTION

JEl!IS IISGIATAN TUJUAN
WAI'JTU

1 SSLAI3A11AAN P3LAKSA1IA
STRAT3GI

1 13SIJAKAN L0HA3I

-r
-« KDTiZUlIGAN

1 . 1 P e n y u l u h a n t e n t a n g ' - l i e m p o r k e n a l ' A n g g o t a KQRPHI • 2 2 - 1 2 - 9 0

Gender dan Jenis

kelamin

SDA

3."

1 I let ode GAT ' Bharma 'Janata

•-i-lerobah Tola • 5° Org
1 p ikir sas?xrn'

< SDA «

\-\. Aidar Hasmi •
1 2. Eidjeriah B •

42 Orang
' Januari 1999 lJureni

1 Staf dan penga • De3enber 1990 ' i4O3nini
1 uat/istri ' saat pcrtctnuan1

rutin para pc -35 orang

i

i

• Diskusi

1 Jeraaah
t

' ICeo. Walenrang .

1 Kec Laoa3i '

1 Lab Kaiaa dan pen/?.- •
1 idt laret^n

4. SDA
1 3etiap kelonpok • Januari. 1991 • Lili V/ahyuni • Jeraaah

asawisana
40 Crang

' 2 org dari pengu'

• minggu ke II •

' Desa to'kalosi

Desa Salijanbu

rus
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VIII. Certificate as handed out to participants



gettifikat
No. SK.13Q/PPW-TP/XI/1990.

Dengan ini menerangkan bahwa

N a m a :

Jabatan :

Alamat : .__

Telah mengikuti lokakarya :

AN 35

Sebagai :

Yang diselenggarakan di Palopo Kabupaten Luwu pada
tanggal 21 s/d 28 Nopembei 1990

.-.:-•--. Palopo, 29/^opembefDHV Consultant

•* -$ekertaris Wila/ah Oaerah

rT'AABT VAN NES UR THALIB
M P . 010 0 2 1 7 2 2

r3^-!i^i8&^3§?S-S3?-S8?§©i®


